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1 ׃

1 Introduction
Ҭᴯ ᴍ Ὲ ̂Ҭᴯ 300919.SZ̆02579.HK̃ ԍ2014 9 ̆ҹ

Ҭᴯ Ὲ Ҋ Ὲ ȁ҉ Һᵣ̆ Ғҙ

Ⱶ Ȃᵬҹ ῐ֟ҙҬ ȁ ̆Ὲ ҹ ᴑҙ

Ҭ ȁ ⇔ ᴑҙ̆ ľ └ Ŀľ Ŀ

ȂҬᴯ ץ ȁ ᴯҹᶏ ̆ ҹῃ ᾢ Ὲ

ȂῈ ҹ̆ ҙ ̆ ῃ Ṝ

̆ ҍҽ ȂῈ ԍ

ҙ ̆ῃ ῃ ҹ ᵬᴩᵄ ֲ ᴪ ⇔ ᴇṿ̆

ȁ ᴪȁ ̂ESG̃ ̆ ҙⱵ ESG Ȃ

Established in September 2014, CNGR Advanced Materials Co., Ltd. (CNGR, or the
Company for short, 300919.SZ, 02579. HK) is a holding subsidiary of Hunan CNGR Holding
Group Co., Ltd. It is a professional comprehensive service provider of lithium battery new
energy materials. In the field of advanced materials and new energy within the national
strategic emerging industries, CNGR has won numerous national honors, such as National
Enterprise Technology Center, National Technological Innovation Demonstration Enterprise,
National Intelligent Manufacturing Factory, and National Green Factory for its demonstration
projects. With the mission of Materials to Perfection, CNGR is committed to developing itself
into a world-leading science company in advanced materials. It believes that sustainability is
the future trend of this industry, a key solution to address global energy structure transition
and climate change risks. Sustainability is also a vital concept and measure to implement
China's scientific outlook on development. Based on its quality and goals in the industry,
CNGR is dedicated to creating value for all partners and the development of human society. It
also aims to enhance its ESG performance in its business by strengthening management in
this regard.

ҹ ̆Ҭᴯ ₮ ȁ ῍ ȁ ҈ ESG ̆ⱬ ҍ

ȁ ᵬᴩᵄ῍ ץ Ὲ ȂῈ

ҙⱵ ῤ ᶃ ̆ ԍ Ḥȁ ȁ ↕ҍ≠ ῏ ῃ ̆

ẁ ≠ ῏ ҍ ̆ ≠ ῏ ̆

Ὲ ⅞ Ȃ ױ ῏ ‰ȁ Ṥ

ΐ̆ ῏ ȁ ҙ ȁῈל Ғ ̆ ҍ

ҙⱵ ῏ ESG ̆ ESG Ҭ ѿѿ ̆

Ҭ ȂῈ ԍ2023 12 ̆ Ԋᴪ ᴪ

ҹ ҍESG ᴪ̆ ֞ ESG ᵣ ץ └ ESG└ ̆ⱬ ῃ

ғѿ ESG ץ̆ ᴋ ҹ Ҭᴯⱬ Ȃ

To this end, CNGR has articulated three core ESG operational philosophies of "harmonious
ecology, excellence and win-win, practicality and self-discipline" to deliver sustainability in
areas such as fostering a friendly relationship with nature, advancing together with various
partners, and enhancing corporate governance. CNGR combines its business characteristics
with the best domestic and international practices to engage in comprehensive communication
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with stakeholders based on principles of integrity, equality, and transparency. It actively
listens to stakeholders' feedback and opinions, responds to their demands and expectativnd
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Ṝ ῏ ‰ҹ ̆ ҉ Ҋ Ṝ ̆

Ṝ ȁ Ҭ ץ Ȃ ̆Ҭᴯ ̔

CNGR strictly adheres to the Paris Agreement and implements compliant and efficient
measures
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 CDP Ṝ ̕

Completing the CDP Climate Change Questionnaire every year;

 ῤ ≠ ῏ Ṝ ῏ ̆ⱴ Ṝ ̕

Disseminating climate change-related knowledge to internal and external stakeholders to
enhance their awareness and understanding of climate change;

 Ṝ └ ҍ Ҭ̆ ȁ ȁҒ ≠

῏ ̆ ҍ Ȃ

Actively consulting external stakeholders such as communities, authorities, and experts
during the development and implementation of its environmental policy, including those
related to climate change, to enhance its relevance and effectiveness.

3.1.2 ҍ

3.1.2 Environmental and Resource Impacts

Ҭᴯ ҍ ̆Ҥ ȇҬ ֲ ῍ Ḡ

ȈȇҬ ֲ ῍ Ḇ Ȉ̆└ ҍ ȂҬᴯ

Ḡ ↕҉ ҙⱵ ҍᶫ ̆ ֟ ȁ ֟ȁ

҈ ̆ ᶏ Ȃ ̆Ҭᴯ ̔

CNGR values the environmental and resource impacts of its operations, strictly abides by the
Environmental Protection Law of the People's Republic of China and the Circular Economy
Promotion Law of the People's Republic of China, and has made environmental management
policies and circular economy programs in place. CNGR strives to ensure that its
environmental protection policies generally cover all business areas and suppliers. It will
gradually implement resource recycling management in three major business sectors: product
design, production, and waste battery recycling. In this regard, CNGR is committed to:

 ᵣ ̆ ‰ᵣ ᵬ̆Ḡ

̕

Implementing the environmental management policy system, actively certifying the
environmental management standard system at all operation sites, and protecting the
surrounding environment;

 ֟̆ ⱬ⁞ ֟ȁ ȁⱲῈȁ ҩ ҍ

̕

Practicing green production by striving to reduce the consumption of natural energy and
resources across all stages, including production, operations, office activities, and
logistics transportation;

 ῤ ̂ ӟ ꞋⱵ ̃ Ḡ ̕

Providing environmental protection awareness training for all internal employees
(including interns and contractual employees);
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 ҍ Ḥ ̆ Ȃ

Complying with disclosure requirements by reporting all positive and negative
environmental information, including any fines related to various environmental impacts.

3.1.3

3.1.3 Pollutant Discharge

Ҭᴯ Ҥ ҍ ‰ № № ҍ

̆⁞ ᵞ ̆ Ḡ ⌠ ̆Ҍ ᴪ

Ȃ ̆Ҭᴯ ȇEHS └ Ȉ̆ ҍ ᵝ ѿ ᴋֲ ȇ ῃ

֟ ᴋӥȈ ḠEHS ȂῈ ᶭ Global Reporting Initiativê GRI ȁ̃

├֜ ESG ’ Ȃ ̆Ҭᴯ

̔

CNGR strictly adheres to local laws, regulations, and policy standards at its operation sites to
implement a tiered and categoriz
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Enhancing the awareness and understanding of all internal employees on pollutant
disposal and emission reduction;

 ꞉ ȁᶫ ᴋ̆ ῏ ̕

Encouraging employees, suppliers and customers to perform their pollutant discharge
responsibilities and to act on their commitments;

 ᵀ ץ̆ ⌠ Ȃ

Monitoring and assessing progress and performance to achieve continuous improvement.

3.1.4 ⱬ

3.1.4 Coping with Water Stress

Ҭᴯ ⱬ̆Ҥ ȇҬ ֲ ῍ Ȉ̆

↕҉ ҙⱵ ᶫ ̕ ╠ȁ Ҭȁ ֟

ᵀ̆ ≢ ’̆ ᵀ

ⱬ 2ȁ 3 4̆ ᶏ ⱴ ҍ

ᵬ̆ Ⱶ Ҥ Ȃ ̆Ҭᴯ ̔

CNGR attaches great importance to its water resources management capability and strictly
abides by the Water Law of the People's Republic of China. The water resource management
policy is designed to cover all business areas and all suppliers. Before site selection for base
construction, during the construction process, and throughout production, CNGR conducts
water usage risk assessments to actively identify areas of high water resource risk at its
operation sites. It evaluates the physical risks2, reputation risks3, and legal and regulatory
risks4 associated with water resource stress. Furthermore, it actively collaborates with external
partners to enhance water resource usage efficiency and strictly manages the financial
quantification of costs related to water resource management. In this regard, CNGR is
committed to:

 ᵬ̆ Ҍ ҙⱵ ̆ ꜚᶫ

ᵬ̕

Conducting water footprint assessments, continuously expanding the scope of these
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 ᾧ ᴠ ̆ғ ᾧ ῀ ᴠ ҙⱵ ᶫ ̕

Avoiding direct deforestation and refraining from engaging suppliers that conduct
business operations through deforestation;

 ᾧ ῃ Ḡ ֟ ̕

Avoiding construction or production activities near globally and nationally important
biodiversity conservation areas;

 ҈ Ғҙ ’̂ ȁ ȁḠ

’̃ ᵀ̕

Inviting third-party professional organizations to assess the biodiversity status near
operational sites, including habitat conditions, species quantities, and conservation
status;

 Ҭᴯ Ḡ ̕

Establishing �ionsizgaons
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֟

Development of Green Products

 ȁ ֟ Ҭ⁞ ᶏ ȁ ᶏ ץ ⁞ ֟ ῀֟

Ҭ̕

Incorporating considerations for reducing energy consumption, water usage, and waste
generation into

cing
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according to law, ensuring reasonable working hours, salary and welfare, and providing
a working environment of integration and mutual assistance;

 ’Ҋ̆ ᵬ זּ ᑨזּ ᐕ ऀᰦ൘ᛵⲴᙕⲴ䰤ઘᑨ ᐕ Ⲵ ઘઘᰦᛵ൘൘ᛵઘⲴ䰤ᙕઘ 䰤 cऀe
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 ῏ ᵬ ȁ ≠ ȁ ȁ ῤ ̕

Implementing internal management such as working hours, welfare management,
recruitment and dismissal in accordance with the requirements of relevant laws and
regulations;

 ᾟ№Ḡ ȁ ῒ ῃҍẫ ̆ ꞉ ꜛⱬ

ֲ ̕

Fully protecting the rights and interests of employees, caring about their safety and
health through various measures, and promoting talent development through incentives,
guidance and training;

 ̆ ᵣ ∞ ≠̆ ⱴ

ᴪ ᵣ ̆ ғ ֟ҙ ᴪ ᵣ ∞ №ӊ Ȃ

ṛ ᴪ / ᴪף Ԋ̆ Ὲ ҍῒף ∞Ȃ

According to the laws and regulations of
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committed to implementing relevant requirements;

 ȁ ⅞ ҙⱵ ꜚӊ ̆ ẫ ҍ ῃ ῀ῒҬ̕

Integrating health and safety into the formulation, planning and conduct of all business
activities;

 ῃ ̆ ᵞ ῃԊ ̕

Setting the safety management objectives of the base to effectively reduce the safety
accident rate;

 Ҥ ῏ ̆ ῏ ҙ ‰ ‰↕ ῀

ᵣ ̕

Strictly following the relevant laws and regulations at its operation sites, and carrying
out employment and annual physical examination for employees with reference to
relevant industry standards and guidelines;

 ῃ ≢ȁ ᵀ └ ҙẫ ̕ ᴨᾢ ᵀ └̆ᶭ
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suggestions, etc.), ensuring that employees and their representatives can fully participate
in and consult on decision-making processes regarding employee rights, occupational
health, and safety, etc.

3.2.6 ᴋᶫ

3.2.6

tc錳eeegtrtceЀ2.��
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Giving priority to sourcing raw materials certified by internationally recognized
third-party certifications, such as RMAP and IRMA. Gradually increase the proportion
of certified materials in total procurement, and encourage suppliers to obtain relevant
certifications or demonstrate compliance with equivalent standards;

 ᶫ ῤ Ҍ ᵞԍ ‰ ‰̆ ֜

ѿ Ҭ ̕

Requiring suppliers to timely update their internal management standards for
environment-related substances that are no less strict than international standards,
complete and further submit the annual monitoring results of restricted substances in raw
materials and substances;

 ᶫ ᴰ Ҭᴯ ȁ ȁ ḤȁῈ ץ̆↕ Ὲ ῒז ῏

̕

Informing the suppliers of the Company’s principles of ethics, integrity, honesty and
fairness, as well as other sustainability-related requirements and expectations of the
Company;

 ῃ ̆ ᵬҍ ̂OECD̃ ‖

֟ᶫ ץ̆ Ҭ ԓ ₮ ᴪ̂CCCMC̃
Ὲ ҙṤ ̆ ֟ᶫ ̆ ֟ └ ̕

Observing the United Nations Global Compact, the Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected

tऀ ӗ ׋ e ted׋ e ∀cu tedtedd耀dlEconomisCooperatlDevelopmen� ӗ 䔰OECO䘉,andtherinternationaeconventionsandindustryinitiativesoftheChinChamberofCommeeeofMetals, MineralsfChemicls ImportersfExporters䘉CCCMC䘉,andcarryingou� ӗminera� ӗsupplychaifduediligencemanagement,includingtheestablishmentofminera� ӗtraceabilitysystems; ᶫES

̆

Ҍז ᶫ └ C ̆Ὲҙ ֟ῒ̆֟ῒ̆Ὲ̕ ҍᵬʟ ̆̆ῒ ῒ ᵬῃҌ ̕
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 SMETAȁRBA ᴋᶫ ‰̆ ᶫ ESG
ᵣ ̕

Continuously improving its own supplier ESG audit system based on international
general audit standards for responsible supply chains such as SMETA and RBA;

 ҍ ҙ ȁ ȁ ῒז≠ ῏ ᵬ̆῍ ≢ȁ

ᶃ ̆ ῍ ̕

Actively collaborating with industry organizations, non-governmental organizations,
academic institutions, and other stakeholders to jointly identify, adopt, and promote best
practices in sustainable raw material management, aiming

Āiimd
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respect the human rights of all stakeholders. Any acts of violence, discrimination,
harassment, or other human rights abuses by security personnel are strictly prohibited.
The company will identify and mitigate human rights risks related to security services
through due diligence, contractual obligations, mandatory training, and regular reviews.
In the case of serious violations, the company reserves the right to suspend or terminate
the partnership. Providers are encouraged to establish internal grievance mechanisms and
ensure access to safe, non-retaliatory reporting channels.

3.2.7

3.2.7 Tailings Management

Ҭᴯ Ҥ ץ̆ ȇῃ ҙ ‰Ȉ

Ȃ ̆Ҭᴯ ̔

CNGR strictly adheres to the legal and regulatory requirements of the countries where its
projects operate, as well as the Global Tailings Management Industry Standards for the design
and management of tailings facilities. In this regard, CNGR is committed to:

 ᴋ ȁ ȁ ῏ ̆ ῃ ץ ᵀ̆

ᴪȁ ȁ ᵬҹ‗ ᶭ ̕

Taking responsibility for the full-life-cycle management and risk assessment of its
tailings facilities from design, construction and operation to closure, with social,
environmental, local economic and technical factors as the basis for decision-making;

 ҹ └ ‰ҍ ῃ ץ̆⅞ ᵞ ῃ

̂ ̃ ̆ ҍ≠ ῏ ̆ ≢ȁ ᴇȁ

ҍῈ ꜚ ῏ ȁῈᴧẫ ȁ ῃȁ ᴪȁ ̕

Formulating the design criteria and safety audit plans for tailings facilities to minimize
risks throughout their life cycle (including closure and post-closure period), and
identifying, evaluating and managing all significant economic, public health, safety,
social and environmental risks associated with the Company's activities in consultation
with its stakeholders and other affected parties;

 ῏ ΐ Ғҙ ֲ ̆

̆ ’̕

Designating personnel with expertise and experience to be responsible for relevant
monitoring and surveillance processes for tailings facilities, regularly check the stability
of the facilities and systematically investigate and report anomalies;

 ⅞ȁ ḱ ⅞ҍ ῏ ⅞̆ ᶫᾟ

̕

Establishing an emergency response plan, damage repair plan, and closure plan in case
of destruction of tailings facilities, and providing adequate funding;

 ᶫ ҙ ̆ ᵀ ҍ ᵬ ֲ ⱬ̕

Providing appropriate vocational and technical training to assess the competence of
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personnel involved in or responsible for tailings management;

 ȁ ῏Ḥ Ȃ

Making relevant information on tailings facilities public in a timely and transparent
manner.

3.2.8 ҍӠ ῐ

3.2.8 Community Communication and Rural Revitalization

Ҭᴯ ῏ ᴪ ҍ ̆ ᴑҙ ᴪ ᴋ ᴪȂ ̆

Ҭᴯ ̔

CNGR is attentive to the rights and welfare of local communities and residents, actively
undertaking corporate social responsibility to give back to society. In this regard, CNGR is
committed to:

 Ҥ қ ῏ԍֲ ֲ ̆ ῾ҙ

ȇ ȁԊᾢ ̔ҹ ȁῈ ȁ ȁ

ᶫ Ȉ̂ FPIC̃ ̆Ꞌ ȇ 169
Ὲ Ȉ ȇ ֲ ≠ Ȉ̆ ֲ ҩֲ ᵣ ̕

Strictly abiding by the host country's policies and regulations on human rights and
indigenous peoples, following the tenure governance guidelines of the Food and
Agriculture Organization of the United Nations — Respecting Free, Prior and Informed
Consent: Practical Guidance for Governments, Companies, NGOs, Indigenous Peoples
and Local Communities in Relation to Land Acquisition (FPIC), ILO Convention No.
169 and the United Nations Declaration on the Rights of Indigenous Peoples, and
acknowledging the individual and collective interests of indigenous peoples;

 ҍ ᵟ ̆ ≠ԍ ֲ ⅞̆ ԍּס ȁ

̆ ҍ ֲ Ḡ ̆ ⇔ ‗ ̆

ȁ ꜚ ȁ ̕

Designing development plans that benefit indigenous peoples by actively engaging in
consultation and communication with indigenous communities, maintaining regular
contact with affected indigenous communities during exploration, construction,
operation, and mine closure phases, to achieve regional prosperity, enhance economic
m� e�

�, �W �U �L �L �F�‘ �F�H� �D �W �W

Ouidamng

�U �P �H �Q�P

�Q �J

developp

egenns

cdi

tivroeno d�oples;rൠ䇮䇑 ᴹ ࡙ ӡˈ㑱䙊䔀⇔ȁ⅞f fࡂ Ӫ 䔀㪇䗷 ฏ ਀䇮nt≁Ⲵ ਁ昗㩕ᇊ⍾ਇ ⧠઼ ӡ䰞䰞䙊४ ӡӡ㜭᭸䇑 㩕nt≁Ⲵ ਁ㩕
⧠ 䗷;

䇔䰞ᵳ䰛

䰞ฏ ਁ ኅ 椮

ediowledg ng

by
Uni

cPunicat on

ed

indigen us

peopb

L n

egio us

communi 灰Ӏtni

�L �Z �O �H �G �Jpp�À �W �L �X �Q �L �W �Q �J

us

�H

�[

�

�Q

�L

�\

ommumenwli
d

u

r

n

A

genes灰Ӏbr灰Ӏw

cgeneg

us

comtt eecunphas�⍒ec

aesigncve uhas e,
Pr

Les

Inforin

imun

Lin

mopl

Ln

N

o

�

u

r

u

s

nt mUni ct

wus

Cocd vidbrom pegenIn

i





24

 ҍ
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 ֽ₮ԍ ̆ҹ ҙⱵ ȁᶏ Ḡ ҩֲ ̆

ⱬ ᾧ ῏ ȁḤ ̕

Collecting, using and retaining reasonably necessary personal data only for legitimate
purposes of business needs, and trying to avoid gathering irrelevant data and
information;

 ҉̆Ҍ Ὲ ȁ ᶫ Ḥ ҩֲḤ

№֣ ҈ ̕

Sharing no confidential or personal information of employees, customers or suppliers of
the Company to third parties directly or indirectly in compliance with laws and
regulations;

 ̂ ȁᶏ ȁỮ ȁ№֣ ̃ ȁ ȁᶫ ȁḤ

̆ᶭ ῏ ̆ ῏ ̆ ᵥ ȁᶏ ȁỮ ȁ

№֣ Ḥ ץ̆ ᶫ ȁ ȁ └ Ḡ Ḥ ̕

Obtaining the consent of relevant parties in accordance with local laws when disposing
of (including collecting, using, storing, sharing and destroying, etc.) data and
information of employees, customers and suppliers, and clearly informing relevant
parties of how to collect, use, store, share and destroy information, and how to access,
update, control and protect information;

 ῃ └̆ ⱴ ȁ ȁ ᴍ

̆ ȁ ̆ ᵞ ᵬ ̕ Ḡ

Ḡ Ὲ ȁ ᶫ Ḥ ̆ ῏ ᴋ ᶏ

῏ Ḥ ̆Ḡ ῃ̆ Ḥ Ḥ ̕

Implementing multi-layered security controls, including data encryption, access rights
management, regular backups, and data lifecycle management, to prevent unauthorized
access, tampering, or destruction. These measures reduce the risk of data breaches and
operational errors, ensure proper management and protection of company, customer, and
supplier information, and promote responsible use of systems and handling of
information in accordance with relevant policies and procedures—covering both
physical and electronic data;

 ֽ ḱ Ḥ ̆ ԇҍ Ҥ ̕

Only authorized users are permitted to access or modify sensitive information, and all
permissions must be granted or changed through a strict approval process;

 ῏ Ḡ ӈⱵ̆ ȁ ҙⱵ Ḡ Ὲ Ḥ ֽ̆

ῤḠ ȁḤ ̆ Ḡ ⌠ ῏

ᾛ ̕ ῏Ḡ Ḥ ̆ ῒ ҩֲ ̕

Fulfilling the obligations for data retention and destruction, retaining the Company's
information based on legal, compliant or business needs, and keeping the data and
information only for the minimum period required to achieve the stated purpose, unless
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it is necessary to extend the retention period or permitted by relevant laws; destroying
the information, especially personal data, after the expiration of the relevant retention
period;

 ῃᵣ Ḥ ῃ ҹ ̆ Ḥ ῃ ҍ ̆

Ḥ Ḡ ̆ ꜚ ῃ ᴋ ⌠ ҩ ᵝȁ ҙⱵ Ҭ̕

Clearly defining the responsibilities and code of conduct for all employees regarding
information security. Regularly conduct information security training and assessments to
enhance employees' awareness of data protection, and ensure that security
responsibilities are integrated into all job roles and business processes;

 Ḥ ῃ ҍ └̆ ≢ ₯ȁ ῀᷅ȁ ̆

Ḥ ῃԊᴆ ̆ Ḥ ῃԊᴆȂ Ḥ ῃ Ԋᴆ

̆ᶭ ᵀ ȁ └ ̆ Ḥ ῃԊᴆ ’

ȁ ȁ Һ ᵞ ȁ

̕

Establishing an information security monitoring and response mechanism to identify
potential threats such as cyberattacks, virus intrusions, and system vulnerabilities.
Developing an emergency response plan for information security incidents to ensure
rapid handling of such events. In the event of an information security emergency, follow
established procedures to assess the impact, contain the damage, and promptly inform
customers of the basic situation and

f ossible
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Ὲ ҍ῏ ꞉ └̆ ᵬҹ

꞉ ᶭ ̆ ꞉ Ὲ ≢ ̆ ҙẫ

ῃȁ ȁ Ȃ

The enterprise risk management framework also provides a governance structure to identify,
assess, and disclose all major risks-including but not limited to financial, compliance,
operational, environmental, and social risks-and ensures that risk controls align with the
company's objectives to maintain risks at acceptable levels. The responsibility for risk
identification, assessment, and management is continuously shared by all company
departments (i.e., department heads) and risk officers within the business units (i.e., senior
management of the business units). Meanwhile, the company has established performance
incentive mechanisms linked to key risks, making employee or management performance in
specific risk areas a significant basis for bonuses or rewards. These incentives focus on the
company's identified key risk areas, such
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use of AI, its capabilities, limitations, and the data sources upon which decisions are
based. Provide explanations for AI-generated results or decisions that are understandable
to stakeholders, ensuring traceability and explainability of the decision-making process.

 ᴋ └̆ ԍ ѿҩAI ̆ Һ

ᵣ̆ AI ȁ Ȃ AI ̆ ꜚ

̆ ᴋ ̆ Ȃ

Establish a clear accountability mechanism. Each AI application project will be assigned
a clear owner and accountable party to oversee system performance, risks and
compliance. If the AI system causes errors or causes damage, initiate an investigation
procedure, clarify the chain of responsibility, and take remedial measures.

 Ҥ ӈAI ⱬ ̆ ῒ ₮ῒ

ⱬ Ҭ Ȃ ľ Ŀ̆ ḠAIֽ ῃ

ῤ ̆ ⌠ ҹ ꜚ Ả └Ȃ

Strictly define the authorized scope and capability boundaries of AI systems to prevent
them from operating in unauthorized areas or scenarios beyond their design capabilities.
Establish guardrails through technical means and management processes to ensure AI
operates only within predefined safety parameters and automatically triggers alarms or
shutdown mechanisms upon detecting anomalous behavior.

 ᴨ ⁞ץ Ҍ ̆ ᴨᾢ ᶏ Ῥ ᶫ Ҭ

Ԑ Ⱶ ᶫ Ȃ ⱬԍ ᵞAI Ҭ ҍ

̆ ꜚ AI Ȃ

Optimize algorithm efficiency to cut unnecessary energy consumption, and prioritize
data centers and cloud service providers powered by renewable energy. Strive to
measure and reduce carbon emissions and water resource consumption during the
training and inference processes of AI models, and promote the development of green
AI.

 Ҥ ᶏ Ԋ׆ ҹȁ≠ ל ᵣ ȁ ᴪ №

≢ AI Ȃ ‗ ᴋᵥ AI ȁ▫╝ ᷅ ֲ

ҹȂ

It is strictly prohibited to use or deploy AI systems for manipulation, exploitation of
disadvantaged groups, social scoring or unauthorized biometric surveillance. Firmly
oppose any attempts to deceive, exploit or violate human rights through AI technology.

4

4 Organizational Leadership
2023 12 ̆Ҭᴯ Ԋᴪ ᴪ ҹ ҍESG ᴪ̆ Ԋ ᴋҺᴋ

Ȃ ҍESG ᴪ Ὲ ESG ᶫ‗ ̆ Ὲ

ESG ᵬ ̆ ᵬ ᵬ ̆ ₮ ̕

Ὲ ESG ῒזESG ῏Ḥ ̆ ḠESG ῒזESG ῏
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ȁ‰ Ȃ ̆Ҭᴯ ̆ Ὲ

ҍ Ὲ ᵣ Ȃ

In December 2023, CNGR upgraded its Strategy Committee of the Board of Directors to the
Strategy and ESG Committee, with the Chairman serving as the director. The Strategy and
ESG Committee is responsible for researching the Company's ESG governance and providing
decision-making recommendations. It monitors the implementation progress of the
Company's ESG strategy and objectives, reviews reports from working groups, and provides
feedback. Additionally, the Committee reviews the Company's annual ESG report and other
ESG-related disclosures to ensure the completeness and accuracy of these reports and
disclosures. In the future, CNGR will regularly review and adjust its organizational structure
and make continuous efforts to establish a sound sustainability management system that
encompasses the Company and its subsidiaries.

5 ҍḱ

5 Policy Review and Revision
Ԋᴪ ҍESG ᴪԍ2024 3 22 ‰ ̆ ᾢ ԍ2024 12 26

ҍ2026 3 24 ԅ ḱ ̆ ḱ Ȃṛ Ὲ

ESG ל ᵬ₮ ̆ ῏ ֜ Ὲ Ԋᴪ ҍESG ᴪ̆

ᶫῒץ ̆ ҈ ѿ ԇ Ԋᴪ ҍESG ᴪ̆ץᶫῒ Ȃ

This policy was approved by the Board Strategy and ESG Committee on March 22, 2024. It
was subsequently revised on December 26, 2024 and March 24, 2026. The latest revised
version is currently in effect. Should any necessary amendments arise due to company needs
or evolving ESG trends, such changes shall be submitted to the Board Strategy and ESG
Committee for review. The policy shall also be presented to the Board Strategy and ESG
Committee for approval at least once every three years.
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